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Policy plan
General policy
1. The work of the foundation
The general objectives of the foundation are described in the statutes. The statutes also describe the
total palette of activities which the foundation aims to deploy to reach these objectives. Together with
the underlying vision, they form the foundation's scope:
1.1 Statutorily described general objectives
a. Serving God by listening to and agree with his inheritance for (people in) The Netherlands, Europe and
the rest of the world.
b. Help believers to discover, embrace and make grow Gods inheritance, personally and as a community.
c. Help non-believers to discover what are the riches of the glory of God’s Inheritance for those who
believe, so they will come to know God and can share in this inheritance after having acknowledged
his son Jesus Christ as their Redeemer.
d. Give God the honour and glory of everything that flow from his inheritance.
e. Perform any further acts that promote the aforementioned or relate to it in the broadest sense.
The following is meant by Gods inheritance: All treasuers that God has made available to us in his
mercy and grace, through his son Jesus Christ and to the honour and glory of God himself. The
discovery and embrace of Gods inheritance in this will lead to restoration. The foundation is therefore,
in essence, an international and interdenominational Christian ministry, focusing on disclosing all of
God’s treasures to those who want to believe, aiming for restoration in the broadest sense.
1.2. Statutorily described palette of activities
•
•
•
•
•
•
•
•
•
•
•

(support) organising events, activities and/or meetings aiming for and flowing from worshipping and
listening to God;
(support) cultivating and promoting the Christian spiritual community;
(support) praying with and for people;
(support) giving pastoral (follow-up) care and coaching;
(support) organising meetings and conferences;
(support) organising and accompanying (people at) retreats and pilgrimages;
(support) providing biblical education and training;
(support) establishing and maintaining international contacts;
(support) establishing, reinforcing and empowering national and international teams and networks;
(support) releasing newsletters, books, audio/video material and other media;
Nationally as well as internationally performing or having accomplished those things that are
necessary, useful and/or desired, according to the board’s judgment.

1.3 (Elements of the) underlying vision
Core values

Higher goal

We believe that God’s
Word is the truth. We
believe that Jesus is the
way. And and we believe
that the Holy Spirit leads
us back to God through
Jesus. We live in the
conviction that God speaks
to us every day and wants
to restore us to who we
are created to be. Free of
the worldly inheritance
and full of His inheritance.
Powerful and radiant.
Individually and as
community.

Our higher goal is to help
others to receive God’s
inheritance. So they can
grow towards restoration,
grow in unity in Christ and
grow to be the light in the
world. As to make God’s
greatness visible and have
Him receive all the honour
and glory.

Courageous goal
Our courageous goal is to
show God’s involvement,
love and strength to all
those who (want to)
believe. In this, we reach
out to signs and
wonders that confirm
God’s Word. It is our
desire to see lives change
by God.

Core qualities
Our core quality is to listen
to God together with other
people, to listen for his
personal words, wisdom
and advice for them. We
also help them to answer
to this in prayer and thus
receive new blessings from
God. Our teaching
supports this.

1.4 Current focus
Within the aforementioned scope, the foundation and her activities are subordinate to the focus
provided to her by God in the season the foundation finds herself in. As is described statutorily: the
activities flow from worshipping and listening to God.
The current focus is:
• Help churches to create a safe environment for walking in the prophetic
• Empower church and ministry leaders with injections of personal prophetic ministry
• Co-listen for prophetic words for the church
• Guide a select group of people in embracing and living their prophetic calling
• Give teachings and trainings at churches, church groups, and conferences
• Write and publish books
2. The way the foundation collects capital
Aside from the designation of ‘Religious organisation’, the Chamber of Commerce has attributed the
designation of ‘Support fund’ to the foundation. Crowdfunding is therefore possible.
The foundation has a general appeal for donation on the website:
https://www.godsinheritance.com/give/
By means of newsletters and facebook, supporters (family, friends, people involved, people interested)
are being approached to invest in projects of the ministry.
The founders have chosen to add the royalties of the book, which they wrote in their personal
capacity, to the foundation’s assets.
On behalf of the foundation, this book is being purchased in measured amounts at the publishing
house, to sell at meetings where the foundation is operating, and at meetings of third parties. The
profit is going to the foundation. For this activity the foundation doesn’t pay VAT, since the foundation
qualified for the Small Businesses Scheme: https://business.gov.nl/subsidy/small-businesses-scheme/
The foundation has a direct debit contract with the bank. With this direct debit contract, authorisation
forms for donations are being distributed at meetings where the foundation is operating.
3. Management of the foundation’s capital
The asset-management of the foundation is part of the finances executed by, or under the
responsibility of, the treasurer who is a member of the board.
4. Spending of the foundation’s capital
The spending of the foundation’s capital is done by the core team (volunteers and/or members of the
board who are responsible for the foundation’s daily activities). Expenses are always done with
approval of the board afterwards, by means of the annual accounts.
The core team does not have the foundation’s capital available as if it were their private capital. When
the board decides to reject an already made expense, the core team will compensate the foundation’s
capital with their private capital.
Wage Plan
No individual is personally materially rewarded by the foundation. If necessary, overhead expenses are
compensated to members of the board and volunteers.
Comment
It should be noted that the objectives and policy, as well as the choice of activities, fundraising and
expenditure, are established in prayer. The foundation thus acts according the statutes: “Serving God by
listening to and agree with his inheritance”. The foundation’s activities are therefore also “Activities
flowing from listening to God”. Plans may therefore become clear relatively late and choices are not
always common and customary or set beforehand. For this reason, organisational documentation is only
available to a certain extent.

